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PREAMBLE

P p
This agreement, entered into this :’g:itday of QIZJW , 2001, by and
between the COUNTY PROSECUTOR OF THE COUNTY OF W ?\I herein called
the “Prosecutor” and the Detectives Policemen’s Benevolent Assomauon Local #331,
hereinafter called the “P.B.A.”, represents the complets and final understanding on all
issues subject to bargaining between the parties.



ARTICLE 1

PURPOSE

Section 1: This Agreement is entered into pursuant fo the provisions of Chapter 303,
Laws of 1986, N.J.S.A. 34:13A-1 et seq., of the State of New Jersey to promote
harmonious relations, cooperation, and understanding between the parties; to prescribe the
respective rights and duties of the parties; and to provide for the resolution of grievances,
all in order that the public service and law enforcement shall be expedited and effectuated

in the best interests of the people of the County of Warren.



ARTICLE 2

RECOGNITION AND SCOPE

Section 1: The Prosecutor and the County hereby recognize the investigator’s
Policemen’s Benevolent Association, as the sole and exclusive collective bargaining
representative for all employees holding the title of Detective and employed by the Warren
County Prosecutor’s Office for the purposes of collective bargaining and all other activities
relative thereto pursuant to the Public Employees Relations Act of the State of New Jersey
and all other applicable law.

Section 2A:  Detective defined: Detective means a Detective, Detective I, Detective
Sergeant, Detective Lieutenant, and Detective Captain employed by the Warren County
Progecutor,

Section 2B:  Superior Officer defined: Superior Officer means Detective Sergeant,
Detective Lieutenant, and Detective Captain employed by the Warren County Prosecutor.

Section 3: Detective does not include supervisory personnel above the rank of
Detective Captain.

Section 4: Unless otherwise indicated, the term “employee” and “employees” when
used in this Agreement refer i all persons represented by the Policemen’s Benevolent
Association P.B.A. Local #331 in the above-defined negotiating unit.

Section 3: This section shall not prechude the addition of new titles at the Detective
level defined above which shall be negotiated only as to bargaining unit placement and
salary at the time the new titles are established. The content of job descriptions shall not be
negotiated and shall be the Prosecutor’s prerogative solely and exclusively to determine
without negotiations with the PB.A. Failure of the Prosecutor and P.B.A. to agree on the
bargaining unit placement and salary for a position title shall not delay the filling of the
position and the payment of the employee(s) serving therein by the Prosecutor.

Section 6: Any time period may be extended by mutual agreement by both the
Prosecutor and the P.B.A.



ARTICLE 3

DEFINITIONS
Section 1:
The Prosecutor J - Warren County Prosecutor
The Employer - ‘The Prosecutor
Employee(s) - Detective(s)
P.B.A. - | County Investigators
Association Local # 331

Union - PBA.
Parties | - The Employer & Employee(s)
The County - County of Warren
PSSLQ s - Person Sharing Same

- Living Quarters

Al All references to employees in the Agreement designate both sexes,

and whenever the male gender is used, it shall be construed to include male and female
employees.

B. The term “holiday” means any day so designated under the article
concerning holidays herein or a day especially designated by the Employer herein.

- C An unfair practice is any action of either party as defined in the
Amendments of Chapter 303, Public Laws of New J ersey or the Laws of 1968.

D. All references to permanent detective or permanent employee shall mean
regular employee. This shall not be construed as creating any status as in civil service, but
rather that employees in the Prosecutor’s Office serve at the discretion of the Prosecutor.
All Detectives are employed pursuant to N.J.S.A. 2A:57-1 et. seq.

E. The term “call out” means any period of time for which an off duty
detective is authorized by a superior to respond to a scene of an investigation or other

assignment,



ARTICLE 4

NON-DISCRIMINATION

Section 1: The Prosecutor and the Union duly understand and agree that there shail be
no discrimination agamst any employee because of age, sex, marital status, race, color,
religion, national origin, political affiliation, union, or union membership.



ARTICLE 3
PRIOR TERMS AND CONDITIONS

Section 1: Any and all existing terms and conditions, including those benefits which
are set forth as policies, practices and general working conditions which are substantially
uniform in their application to employees (Detectives) which are in effect upon the signing
of this Agreement shall remain in effect except to the extent that they are modified by this
Agreement herein. The foregoing reference to existing terms and conditions refers only to
those benefits dealing with mandatory subjects of negotiations and r1sing to the level of a
binding past practice as the latter phrase has been generally mterpreted.



ARTICLE 6

UNION PRIVILEGES
SPECIAL TIME OFF

Section 1: "The employes who is the P.B.A. Delegate or duly authorized representative
of the union shall be granted leaves of absence with pay (Note: normal scheduied work
day, no overtime) for an aggregate cumulative period not to exceed twenty (20} days during
any calendar year commencing on January 1, through December 3 1, for the purpose of
traveling to and from and attending any State or National convention of the Union (and to

attend the monthly State P.B.A. meeting).

Section 2: All requests for leave will be made in writing at least five (5) working days
before the leave is to commence to attend any State or National Convention (and to attend

the monthly State P.B.A. meeting).
BULLETIN BOARD

Section 3: The Prosecutor will permit the Union to use a bulletin board in a central
location approved by the Prosecutor. The bulletin board may be used only for official
union business and then only for mesting notices, posting of lists of officers and delegates,
announcements of social and recreational events and activities. No anonymous, malicious
or inflammatory material may be posted. The Prosecutor reserves the right to uniiaterally
remove any posted material not meeting the conditions and requirements of this section,

which removal shall not be grievable under this agreement.

USE OF FACILITIES AND EQUIPMENT

Section 4: The Employer agrees to permit the Union to use a County facility with prior
approval of the Employer, once each month upon written notice given 5 days in advance
upon the conditions that the Union agrees to indemnify and hold the Prosecutor and the
County harmiess for the use of the premises and to reimburse the Prosecutor and the
County for any and all damages to the County property caused by the Union’s activities.
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INTER-OFFICE MAIL

Section 5: When the P.B.A. has mail to be delivered to its Detectives or material o be
posted on the bulletin board, the inter-office mail system shall be made available provided
that priority is retained for the business of the Office of the Prosecutor.

UNION REPRESENTATIVES

Section 6: The P.B.A. has the sole right and discretion to elect an executive body and
specity their respective responsibilities and authority to act for the P.B.A.,

Section 7: The P.B.A. agrees to furnish the Prosecutor and/or his designee with a
complete written list of the executive body,

Section 8: The P.B.A. further agrees to inform the Prosecutor and/or his designee of
any changes and to keep such lists current and correct at all times.

11



ARTICLE 7

MANAGEMENT RIGHTS

The parties acknowledge that in order to effectively conduct the business of the

Prosecutor’s Office of the County of Warren, the Prosecutor has all the rights, powers,
authority, duties and responsibilities conferred upon it and invested in the Prosecutor by
law prior to the signing of this Agreement, Without limitation of the foregoing,
management’s prerogative include the following exclusively vested rights.

L.

b

10.

11.

To determine the standards of service to be provided by the Warren County
Prosecutor’s Office.

To manage and administer the affairs and operations of the Warren County
Prosecutor’s Office,

To maintain efficiency and effectiveness of the Warren County Prosecutor’s Office.
To direct its working forces and operations.
To determine the standards and qualifications for employment of all employees.

To hire, promote, transfer, and assign employees.

To discipline employees according to law including suspension, demotion,
termination or other appropriate disciplinary action.

To take necessary action in emergencies.

To evaluate employee performance.

To direct the activities of all employess including content of work assignment.

To determine what technology and equipment is to be utilized in performing the

work of the office.

To determine the methods, means, and personnel by which the Prosecutor’s
operations are to be conducted.



14.

15,

To promulgate rules, regulations and policies from time to time which may effect
the orderly and efficient administration of the Prosecutor’s Office.

Every effort will be made to confer with the P.B.A. prior to the implementation of
any new rule, regulation, or policy being initiated.

To generally exercise complete control over the organization of the Warren County
Prosecutor’s Office.

In summary, the Prosecutor has the sole right to manage the business of the Warren

County Prosecutor’s Office in accordance with law, to determime the services to be
provided, the method, process, and means of providing the same, as well as the schedules
of work. The Prosecutor, likewise, has the sole right to change existing methods and
faclities in matters commonly regarded as within the province of management.

The Prosecutor’s use and enjoyment of the Prosecutor’s powers, rights, autherty,

duties, and responsibilities, the adoption of policies and practices or the promulgation of
rules and regulations in furtherance thersof, and the exercise of discretion pursuant thereto
shall be limited only by the terms of this agreement and then to the extent same conform to

laws of New Jersey and the United States.



ARTICLE §

EFFECT OF LAW

A, Legislative Action
Section 1: If any provisions of this Agreement require legisiative action or the

appropriation of funds for their implementation, it is hereby understood and agreed that
such provisions shall become effective only after the necessary legislative action or rule
modification is enacted, and that the parties should jointly seek the enactment of such

legislative action or rule modification.

Section 2: In the event that legislation becomes.effective during the term of this
Agresment, which has the effect of improving the fringe benefits other wise available to
eligible emplovees covered under this Agreement, this Agreement shall not be construed as

a limitation upon eligibility for such improvements.

B. Savings Clanse

Section 1: If any provision of this Agreement shall conflict with any federal or state
law or have the effect of eliminating or making the Prosecutor ineligible for federal

funding, that specific provision of this Agreement shall be deemed amended or nullified to -
conform to such law. The other provisions of this Agreement shall not be affected thereby

and shall continue in full force'and effect.
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ARTICLE 9

RULES OF THE PROSECUTOR

Section 1: The parties agree that the Prosecutor and/or his designee has the right to
make reasonable and just rules and regulations. From this date forward any new rules or
regulations shall be in writing and placed in a file of rules and regulations maintained by
the Prosecutor. All such rules and regulations promulgated by the Prosecutor for the proper
and efficient operation of the Prosecutor’s Office shall be in written form and be duly
disseminated to each Detective. Said file shall be made available for review to each

Detective at any time.

Seetion 2: The aforesaid rules and regulations shall not be contrary to this Agreement,



ARTICLE 10

PERSONNEL FILES

Section 1: A personnel file shall be established and maintained for each Detective
covered by this Agreement. Such records are confidential, except that they are subject to
the right to know law, citizen access ri ght as dictated by law or other governmental
executive directives, which take precedent over contract language. Such records shall be
maintained in the Office of the Prosecutor and may be used for evaluation purposes by the
Prosecutor or the Chief of Detectives and/or designee.

Section 2: Upon advance notice and at reasonable times, any Detective may review
his/her personnel file. Such review shall be made in the presence of the Chief of
Detectives. The appointment for review must be made through the Chief of Detectives.
These reviews shall be done at a mutually agreed time during normal business hours.

Sectign3: The personnel file subject to examination shall include but not be limited to:
the employee’s employment application, performance appraisal forms, letters of
commendation, record of promotions, special training or other related achievements,
reports of criticism or fitness, reprimands, suspensions, fines, demotions and other
disciplinary action and pre-employment investigation reports.

Section 4: The Chief of Detectives, if requested, shall review with each Detective the
personnel file of said Detective’on an annual basis at the time of employee evaluation.

Section 5; Whenever a written complaint concerning a Detective or his/her actions is to
be placed in his/her personmel file, a copy shall be given to him/her within the (10) working
days from receipt and he/she shall be given the opportunity to rebut it if he/she so desires,
and he/she shall be permitted to place said rebuttal in his/her file within ten (10) working

days afier receipt.

Section 6: - Whenever a non-written complaint conceming a Detective on his/her action
is 10 be noted by placement in his/her personnel file, a copy of the notation shall be given to
him/her within the (10) working days from receipt and he/she shall be given the
opportunity to rebut it if he/she so desires, and he/she shall be permitted to place said
rebuttal in his/her file within ten (10) working days from receipt.

16



Section 7: In the event a Detective places a rebuttal in his/her file it shall be attached to
the written complaint or notation of a non-written complaint. No one shall remove the
rebuttal from the file unless the complaint is also expunged therefrom.

Section §: There shall be no secondary personnel file maintained unless it contains
exactly the same information as the file which the Detective has access to for review and
rebuttal.



ARTICLE 11
INTERNAL INVESTIGATION PROCEDURE

A.  ESTABLISHMENT

Section 1: This establishes the intemal investigation procedures to be followed when a
Detective is questioned by a supervisory officer in connection with an investigation.

B: PURPOSE

Section 1: Detectives of the Warren County Prosecutor’s Office hold a unique status as
public officers in that the nature of their office and employment involves the exercise of a
portion of the police power of the State.

Section 2: The security of the County depends fo a great extent on the manner in which
Detectives perform their duty. Their employment is thus in the nature of the public trust.

Section 3: The management, administration, disposition and discipline of the Warren
County Prosecutor’s Office have been delegated to the Prosecutor.

Section 4: The wide-ranging powers and duties given to the Prosecutor and his
Detectives involve them in all manner of contacts and relationships with the public. Outof
these contacts, questions may arise concerning the actions of Detectives. These questions
may require immediate investigation by superior officers designated by the prosecutor.

Section 5: These procedures are established to ensure certain rights to Detectives under
investigation and shall not be construed to limit supervisory or prosecutorial authority in
normal operations. In an effort to ensure that these investigations are conducted in a
manner which is conducive to good order and discipline, the following procedure is
established.

C. MECHANICS

Section 1: The mterrogation of a Detective ordinarily will be conducted during normal
working hours, preferably when the Detective is on duty, unless the exigencies of the
investigation dictate otherwise.

18



Section 2: The interrogation shall take place at 2 location designated by the Prosecutor
or his designee.

Section 3: The Detective shall be informed of the nature of the investigation before any
mterrogation commences. Ifit is known that the Detective is bemg interrogated as a
witness only, he/she shall be so informed at the initial contact.

Section 4: The questioning shail be reasonable in length. Time shall also be provided
for personal necessities, meals, telephone calls and rest periods, as are reasonably
necessary.

Section 5: The Detective shall not be subject to any offensive language, nor shall
he/she be demeaned in any way.

Section 6: The complete interrogation of a Detective may, upon request of either party
and at the expense of the requesting party, be recorded mechanically or by stenographer. In
such cases, there will be no “off-the-record” questions.

Section 7: If a Detective is under arrest or is likely to be, that is, if he/she is a suspect
or the target of criminal investigation, he/she shall be given his/her rights pursuant to the
current decision of the United States Supreme Court.

Section 8: The Prosecutor or his designee conducting the investigation shall afford a
reasonable opportunity for a Detective if he/she so request, (o consult with counsel and/or
his/her P.B.A. representatives Before and during any questioning concerning a violation of
any criminal laws or departmental rules and regulations. The Detective shall be allowed o
have a representative or counsel present during questioning if he/she so desires.

Section 9: Anytime a Detective is involved in a critical incident, he/she has a right to
immediate medical treatment, psychological treatment, and consultation with counsel, and
areasonable amount of time to give his report or account of the incident. Nothing in this
clause is intended to hamper an investigation or incident and a timely report by the
Detective involved.

15



Section 10: Detectives under investigation shall not be required to take a polygraph
examination in any given departmental hearing, but may do so at their option if requested
by the prosecutor.

Section 11:  Detectives charged with a criminal offense, indictable or disorderly, at their
request, will not have their departmental hearing prior to their criminal trial so as not to
prejudice their standing with a jury, but may be suspended pending disposition of said
offense. Said suspension shall be solely at the discretion of the Prosecutor, and may be
with or without pay.

Section 12:  If a Detective who has been suspended without pay pending disposition of
said offense and is found to be not guilty of criminal and departmental charges, he/she shall

be entitled to all back pay and benefits allotted to him/her.

Section 13:  If a Detective is found not guilty of administrative charges involving
discipline of six (6) days suspension or greater, the County will be responsible for paying
the Detective's legal fees.

Section 14:  All of the above sections are subject to the provisions of N.J.S. 2A:.81-17
and/or N.J.S. 2A:81-17.2 and the sexual harassment policy.

20



ARTICLE 12

GRIEVANCE PROCEDURE

Definition:  The term grievance as used herein means any coniroversy arising from the
interpretation, application or violation of policies, reduction in rank, or seniority,
agreements, administrative decisions which affect the terms and conditions of employment
of a Detective. It is understood between both parties that no Detective shall be dismissed
as a result of political affiliation.

Purpose: The purpose of this procedure is to secure at the lowest possible level, an
equitable solution to the problems which may arise affecting the terms and conditions of
this Agreement. The parties agree that this procedure will be kept as informal as may be
appropriate. J

STEPS OF THE GRIEVANCE PROCEDURE

The following constitutes the sole and exclusive method for resolving grievances between
the parties covered by this Agreement and shall be followed in its entirety unless any step
is waived by mutual consent:

 STEP ONE

A}le Detective having a grievé;me shall discuss the matter informally with any appropriate
member of the departmental supervisory staff and having the grievance adjusted without
the intervention of the P.B.A. ‘

Any grievance must be raised by a Detective and sanctioned by the P.B.A. Employee has
the right to personal representation by counsel of their choice at the expense of the P.B.A.
and/or the Detective, in accordance with the by-laws of Warren County Local # 331.

STEP TWO

An aggrieved Detective shall institute action under the provisions hereof by submitting
his/her grievance in writing within ten (10) calendar days after its occurrence or ten (10) .
calendar days from the date on which the grievant should reasonably have known of its
occurrence to the P.B.A. representative and with a copy to the Prosecutor and/or his
designee. To be timely and effective, the written grievance must
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State in reasonable detail the underlying facts, the alleged violation and the remedies
sought. Having completed this, an earnest effort shall be made to settle the differences
between the aggrieved Detective and the Chief of Detectives for the purpose of resolving
the matter informally. Failure to file his/er grievance in writing as aforesaid shall be
deemed to constitute an abandonment of the grievance and shall bar the Detective from any
right to proceed further with the grievance. The Chief of Detectives shall render a written
decision within ten (10) calendar days after receipt of the grievance. Failure to render such
written decision within the time provided shall be deemed a denial of the grievance.

STEP THREE

In the event a satisfactory settlement has not been reached with the Chief of Detectives, the
Detective may appeal his/her grievance to the Prosecutor within ten (10) calendar days
foliowing receipt by the Detective of the Chisf of Detective’s written decision or twenty
(20) calendar days from the date of filing the complaint with the Chief of Detectives, -
should the Chief of Detectives fail to render such written decision within the time provided
Such appeal shall be in writing, signed by the aggrieved detective and shall contain an
explanation of the reasons for his dissatisfactions with the decision of the Chief of

Detectives.

The Prosecutor shall render a written decision within ten (10) calendar days from his
receipt of the grievance. Failure to render such written decision within the time provided
shall be deemed a denial of the grievance. The Prosecutor’s decision shall conclude the
grievance procedure, except fox the grievances involving interpretation and application of

the provisions of this Agreement.
STEP FOUR

Grievance affecting the interpretation and application of the provisions of this Agreement
not settled through steps one, two and three may be referred to the Public Employment
Relations Cominission within ten (10} calendar days afier the determination by the
Prosecutor. Ax arbitrator shall be selected pursuant to the rules of PERC, however, no
arbitration hearing shall be scheduled sooner than thirty (30) calendar days after the final
decision by the Prosecutor.

22



ARBITRATION

Any party wishing to move an arbitrable grievance to arbitration shall netify the Public
Employment Relations Commission that they are moving the grievance to arbitration.
Appointment of an arbitrator will be consistent with the Public Emplovee Relations
Commission guidelines, the arbitrator appointed will hear the matter and render his/her
award in writing. The costs for the services of the arbitrator, mcluding per diem expenses,
if any, and actual and necessary travel subsistence expenses and the cost of the hearing
room shall be borne equally by both parties. The decision of the arbitrator shall he in

writing and binding as to each party.
EXCEPTION FOR GRIEVANCES
Any matter for which a review is prescribed by law or any regulation or rule of the State

Attomey General, Prosecutor’s office or any matter which is beyond the scope according to
law of the Prosecutor or limited to the action of the Prosecutor or his agents.

Dismissal is not grievable.



ARTICLE 13

ADMINISTRATION OF AGREEMENT

Section {: A committee consisting of the prosecutor and/or his designee and P.B.A.
representative may mest for the purposes of reviewing the administration of this
Agreement and to discuss problems which may arise therefrom. For the purpose of this
Agreement, these meetings are not intended to bypass the grievance procedure not to be
considered collective negotiation meetings but rather are intended as a means of fostering
good and sound employment relations through communications between the parties.

Section 2: Either party may request a meeting and shall submit a written agenda of
topics to be discussed seven (7) days prior to such meeting.

Section 3: A maximum of three (3) representatives of the P.B.A. may attend such
meeting. If held during regular working hours, they shall be granted time to attend without
loss of pay.



ARTICLE 14

LIABILITY CLAMS AND INDEMINIFICATION

Section 1:  All Detectives covered by this Agresment shail be entitled to defense and
indermification by the Prosecutor and the County against liability claims or judgements
arising out of the good faith performance of their official government duties.
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ARTICLE 15

STRIKES

Section 1: The P.B.A. assures and pledges to the Prosecutor that its goals and purposes
are such that it does not condone strikes or threats thereof by Detectives or work stoppages,
slowdowns, or any other such actions which would interfere with service to the public or
violate the constitution or laws of the State of New J ersey; and the P.B.A. and the
Detectives agree that they will not initiate nor participate in such activities nor encourage
members of the P.B.A. to initiate or participate in the same; and the P.B.A. will not support

anyone acting contrary to this provision.

Section 2: The Prosecutor agrees that there shall be no lockout of Detectives during the
term of the Agreement.

Section 3: Any violation of this Article shall constitute a material breach of this
Agreement. Nothing stated elsewhere in the aforementioned shall alter the parties’ rights

to seek judicial relief in law or in equity.
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ARTICLE 16

SAFETY

Section 1: The Prosecutor shall continue to make reasonable provision for the safety
and health of all Detectives during the hours of their employment. The Prosecutor will
discharge his responsibility for the development and enforcement of occupational safety
and health standards to provide a safe and healthful environment. The prosecutor will set
up necessary job safety and health programs for all Detectives covered by this Agreement
and shall provide a reasonably safe and healthful place of employment for all Detectives.

Section 2: The parties agree to cooperate in maintaining and improving safe working
conditions and health protection for the Detectives consistent with established safety
standards and in the promotion of safety, safe working habits, and good housekeeping
throughout the work environment. Bach Detective will comply with all safety rules and

regulations.

Section 3: Detectives’ complaints of unsafe or unhealthful conditions shall be reported
to the immediate supervisor and shall be promptly investigated. Corrective action shall be
initiated as soon as practicable to remedy the condition within safety guidelines, if deemed

necessary by the Prosecutor or his designes.

Section 4 Detectives shall not be required fo work under conditions of work which are
unsafe or unhealthful which determination shall be made by representatives of OSHA. A
Detective whose work is temporarily eliminated as a result of the foregoing, may be '
promptly assigned on an interim basis to other comparable work which the Detective is

qualified to perform.
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ARTICLE 17

STORM DAYS AND EMERGENCIES

Section 1: Should a Detective report for work and subsequently the Prosecutor and/or
his designee decide to close the Prosecutor’s Office for whatever reason, such Detectives
that report to work shall be credited for the day’s work. Should the Prosecutor and/or his
designee for whatever reason officially close the Prosecutor’s Office before the start of the
work day all Detectives scheduled to work that day will be credited with a day’s work.

Section 2: In the event a Detective cannot report to work because of storm conditions,
and he/she is not excused by the Prosecutor and/or his designes, the time lost from work
will be charged against him/her accumulated vacation time, compensatory time or personal
time. In the event no such time is available, the time lost from work will be charged as
time off without pay. If a Detective is unable to report to work the Detective must report
his/her absence to the Prosecutor and/or his designee as soon as possible, but no later than

the start of the work day, absent a true emergency.
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ARTICLE 18

SENIORITY

Section 1: Seniority will be observed only with respect to Article 27, Vacations, and
Article 31, Layofis.

Section 2: Annually, the Prosecutor will provide the P.B.A. with a seniority list which
shall include each Detective’s name, job title and date of initial employment in the title as
Detective within the Warren County Prosecutor’s Office. Seniority is lost with any break _
in employment due to resignation or termination, except as provided in Article 31 and
Article 11, Part C Mechanics, Section 12.
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ARTICLE 19

PROMOTION

Section 1: Promotions are at the sole discretion of the Prosecutor. Promotion means
the advancement of a Detective to a job title ai a higher salary range.

Section 2: Upon promotion of a Detective, all sick leaves and vacation balances shall
be transferred with the Detective.

Section 3: Upon promotion, Detective shall receive no less than one full increment
which shall be calculated and determined upon the step-system in effect before the
promotion.

Section 4: Upon promotion, a Detective shall be informed of his/her new rate of pay
one week in advance of the effective date, if possible.



ARTICLE 20

OUT OF TITLE WORK

Section 1: The Prosecutor and the Union agree that employees (Detectives) should be
assigned work appropriate to and within their job classification.

Section 2: When any Detective covered by this Agreement works out of title in a
position of a higher rank for a period of thirty (30) consecutive days, he shall be
compensated at a rate of pay for the position for the entire period during which he worked
in that title. This clause shall only apply to a Detective assigned to work at the rank of
Sergeant and above. Periods of less than thirty (30) days will not accumulate. This clause
1s not retroactive from the period covered by this contract and shall be prospective from the

date of the signing of the contract only.

Section 3: Payment for work continued as cutlined in the aforementioned paragraph
shall be paid at the minimum rate of pay of a higher range.
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ARTICLE 21

UNIT TRANSFER

Section 1: A Detective may request reassignment from his/her present unit to another
urtit within the Prosecutor’s Office.

Section 2: A Detective is eligible to make said request after he/she has served the six }
month probationary period within the Prosecutor’s Office.



ARTICLE 22

PENSION AND LIFE INSURANCE PLANS

Section 1: The Prosecutor and the County shall continue to maintain pension and life
insurance benefits to Detectives covered under this Agreement.

Section 2: This coverage shall conform to the provisions of Chapter 16A in Title 43 of
the New Jersey statutes that concern the plan known as Police and Firemen’s Retirement
System for Detectives covered or eligible for the aforesaid plan.

Section 3: The coverage shall conform to the provisions of Chapter 15A in Title 43 of
the New Jersey statutes that concern the plan known as the Public Employee’s Retirement
System for Detectives covered by or eligible for the aforesaid plan.
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ARTICLE 23
LONGEVITY

Section 1: As of January 1, 2001, all full-time employees in the PBA Local 331
Bargaining Unit shall be eligible to receive annual longevity pay for commendable service
in the amount of $400.00 upon the completion of five {5) years of continuous service
through ten (10) vears of service and $1,000.00 upon the cornpletion of ten (10) vears of
continuous service, and thereafter. Years of completed service shall be computed from
December 26 of any given vear to December 25 of the following year. Longevity shall be

paid out in a lump suzn in December of each year,

Section 2: Subject to the written approval of the Police and Fire Pension Board, in lieu
of a lump sum annual payrment as set forth in Section 1 herein, longevity payments shall be
made in the bi-weekly salary of each member as set forth in Section 3 of this Article.

Section 3: All employees who have completed the above required years of service shall
be paid as of the first pay period of the new year beginning January 2002 a pro-rated sum
of longevity pay earned during the prior year as set forth in Section 1 herein. The pro-rated
longevity payments shail be considered as part of the annual compensation of all members
of PBA Local 331 in accordance with the established salary policies of the Warren County
Prosecutor’s Office for all employees in the same position and covered by the same
collective bargaining agreement, which is paid in regular, periodic installments in
accordance with the payroll cycle of the employer. The longevity payments shall be
considered part of “base salary”, subject to pension contributions and creditable for
retirement and death benefits in the pension system. This article and section applies to all
employees in the bargaining unit without option.

Section 4: The annual salary increases pursuant to Article 40, Section 2 of this coniract
shall be based upon salary not including longevity..



ARTICLE 24

RETIREMENT

Section 1A:  All Detectives/Detective 1’s who shall have reached seventy (70) years of
age may, at the discretion of the Prosecutor, be continued in service upon a written annual
recommendation of the Prosecutor and/or his designee and the passing of an annual

physical examination.

Section 1B:  All Superior Officers who shall have reached sixty (60) years of age may, at
the discretion of the Prosecutor, be continued in service upon a written annual
recommendation of the Prosecutor and/or his designee and the passing of an annual

physical examination.



ARTICLE 25

MEDICAL BENEFITS

Section 1: All Detectives after three full calendar months of continuous service are
eligible for hospitalization, major medical benefits, dental benefits and prescription benefits
in accordance with the Plan Design recommended by the Warren County Health Care Task
Force, as revised through negotiations between the County and AFSCME Local 671
Supervisors reflected in the Memorandum of Agreement dated February 4, 2000, through
negotiations between the County and Warren County Public Health Nursing, CWA Local
1071 reflected in their Memorandum of A greement dated March 28, 2000, and through
negotiations between the County and AFSCME Local 3287 reflected in their Memorandum
of Agreement dated December 5, 2000. The foregoing documents are incorporated herein
by reference. Implementation of the new Plan Design for employees covered by this
Agreement, with the revisions pursuant to the December 5, 2000 Memorandum of
Agreement referred to above, shall occur at such time as those revisions are implemented
for the employees covered by said Memorandum of Agreement. For more information, see
the above-referenced documents which are attached hereto as Exhibit A and incorporated
herein by reference and the booklet/information supplied by the County of Warren for this

purpose.

Section 2 The Employer shall pdy current hospital and major medical premiums under
the aforesaid plan design for Detective and their dependents who retire after January 1,
1975, with twenty-five years continuous full time service with the County of Warren: or 25
years of accredited pension time with the last 15 years being employed by the County of
Warren at age 55, or are separated from full time continuous county service on a disability
pension. The Employer shall resume paying current hospital and major medical premiums
for the employee and dependents when a Detective attains the age of 55 after having retired
prior to age 55 with 25 years of accredited pension time and the last 15 years of full time
service prior to retirement with the County of Warren. Such payment shall continue until

the death of the employee.

" Section 3: Upon the death of an employee or a retived emplovee who is 2 member of
the hospitalization and major medical benefits plan, the surviving spouse may continue in
the plan by paying the monthly premium. If the surviving spouse should remarry, the
coverage will cease immediately. If the surviving spouse is employed elsewhere and is
covered by another medical benefits plan, the County’s coverage shall be terminated

immediately.

Section 4: Medicare Part B. Premium. reimbursement for Detectives sixty five years or
older shall be paid by the County until retirement.



Section 5: Commencing in 2000, the Employer and the County shall provide an
eyeglass plan under which employees {Detectives) shall be entitled once every two vears to
$50.00 towards an examination and $50.00 towards regular glasses, bifocals, Rx safety
glasses or contact lenses.

Section 6: Upon the death of an employee in the line of duty their surviving spouse
and/or farnily will have hospitalization and major medical benefits continued for a pertod
of one year at no cost to the survivors, and the premiums will be paid by the employer. If
the surviving spouse shall remarry or is emploved elsewhere, and is covered by another
medical benefit plan, the County’s coverage will be terminated immediately.

Section 7: Employer agrees to provide all health related benefits, to include health
coverage, major medical, prescription plan, eve glass plan in amounts and such terms as set
forth herein. Any deductible or co-payment provision pertaining to the health benefits
package aforesaid shall be fixed at these amounts in effect as set forth herein.
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ARTICLE 26

TEMPORARY DISABILITY INSURANCE PLAN

Section 1: Legislation enacted March 26, 1980, provided temporary disability _
insurance coverage for State employees. This legislation also provided that governmental
_ entities and instrumentalities may elect coverage for their employees.

Section 2: The Prosecutor and the County agrees to participate in the New Jersey
Temporary Disability Insurance Plan to cover all Detectives for work lost due to disability.
The County shall pay 50% and the Detective shall pay 50% of the cost of the insurance and
shall participate in the program consistent with its Rules and Regulations.
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ARTICLE 27

VACATIONS

Section 1A:  All Detectives and Detective I’s covered by this agreement and eligible for
vacation leaves with pay shall be entitled to the use of vacation leave as provided herein.

a. One working day of vacation for each month employment during the first calendar
year of employment.

b. Twelve working days of vacation for one vear of service.
c. Fifteen working days of vacation from two through five years of service,
d. Twenty working days of vacation from six through twenty years of service.

Twenty-five working days from twenty-one years of service,

L%

Section I1B:  All Superior Officers covered by this agreement and ehgible for vacation
leaves with pay shall be entitled to the use of vacation leave as provided herein.

a. A Superior Officer will receive twenty (20) days of vacation during the first
calendar year of promotion. -

-

b. Upon the completion of twelve (12) years of continuous service with the Warren
County Prosecutor’s Office, a Superior Officer will receive twenty one (21)
working davs of vacation.

c. Twepty two (22) working days of vacation from thirteen (13) vears of continuous
service.

d. Twenty three (23) working days of vacation from fourteen (14) years of service.

€. Twenty four (24) working days of vacation from fifteen (15) years of service.

f, Twenty five (25) working days of vacation from sixteen (16) years of service.

Section 2: Vacation leave is credited and advanced at the beginning of the calendar

year in anticipation of continued employment for the full year and may be used on that
basis and in accordance with established policy. Vacation allowances must be taken during
the current ealendar year at such time as permitted or directed by the Prosecutor and/or his
designee, unless it is determined it cannot be taken because of pressure of work. Only one-
year of eammed vacation allowance may be carried forward to the next succeeding year.
Where a Detective has earned vacation in excess of one year aliowance as of October 1, the



Detective will meet with his/her supervisor to schedule such vacation time as may not be
carried into the succeeding calendar year, so that no accrued vacation time will be lost.

Section 3: Upon separation from the Prosecutor’s Office or upon retirement, a
Detective shall be entitled to vacation allowance for the current year prorated upon the
number of months or major portion thereof worked in the calendar vear in which the
separation or retirement becomes effective and any vacation leave which may have been

carried over from the preceding calendar year.

Section 4: When a vacation allowance for an employee changes based on his years of
service during any calendar year, the annual allowance shall be comnputed on the basis of
the number of full months at each rate. The new rate shall be effective on the first day of
the month of the anniversary of employment if the date of employment is from the first day
of the month through the fifieenth (15) day of the month. The new rate shall be effective
on the first day of the month following the anniversary date of hire if the date of
employment is from the sixtcenth day of the month through the last day of the month.

Section 3: The Prosecutor and/or his designee shall attempt to schedule work, in so far
as possible, to preclude changes in the vacation scheduling.

Section 6: A Detective shall be required to give at least 24 hours advance written
notice of a request to take a vacation day off. Requests for more than one day and up to
four consecutive days off, must be given in writing at least 48 hours in advance. Vacation
of less than five consecutive work days may be scheduled by mutual agreement between
the Detective and the Prosecutor and/or his designee. Requests for five or more
consecutive days off shall be given in writing at least two weels prior to the requested
vacation. All vacation requests up to and including February 15, will be governed by
seruority and after February 15, will be on a first come, first serve basis.

Section 7: If a Detective dies having vacation credits, a sum of money equal to the
compensation figured on his/her salary rate at the time of death shall be calculated and paid

to his/her estate or legal representative.

Section 8: No vacation days shall be taken for less than a full day, except at the
discretion of the Prosecutor and/or his designee.

Section 9: Detectives shall not be credited with vacation time 1f they are on an
approved leave of absence without pay for periods in multiples of one month or major part
thereof. :
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ARTICLE 28

LEAVES OF ABSENCE

A. Sick Leave

Section 1: Sick leave shall accumulate at a rate of one day per month in the first
calendar year of service, cornmencing in the first month or major portion thereof, from the
date of'hire. Beginning with the second calendar year, fifteen (15) sick days will be
credited and advanced at the beginning of the calendar year in anticipation of continued
employment for the full year and may be useci on that basis and in accordance with

established policy.

Section 2: Sick leave shall accumulate year to ;y-eaz" with one day per month credited to
the Detective at the beginning of each successive month, and an additional day added every
four months, for a total of fifteen days sick leave per year and available on January 1, of the

calendar year.

Section 3: Detectives shall not be credited with sick leave days if they are on an
approved leave of absence without pay for periods in multiples of one month or major part

thereof.

Section 4: Sick leave may be utilized by Detectives when they are unable to perform
their work by reason of personat illness, or illness in the immediate family, accident or

exposure to contagious diseases.

Section 3: Upon' separation from the Prosecutor’s Office by a Detective, any sick time
utilized which has not been earned in accordance with Section 2, above, the costs thereof

shall be withheld from the final paycheck.

Section 6: In all cases of illness, whether of short or long term, the Detective is
required to notify his/her superior of the reason for absence at the earliest possible time but
In no event later than his/her usual reporting time or other time as required or necessitated

by the circumstances.

a. Al the discretion of the Prosecutor and/or his designee, he may at any time require
the Detective seeking sick leave to submit acceptable medical evidence on the

approved form.

b. If a Detective is absent for five consecutive working days, a doctor’s certificate
shall be required upon returning to work.

c. For sick leave totaling more than fifteen days in a calendar year, a doctor’s
certificate shall be required upon refurning to work.
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d. Up to two weeks sick leave shall be approved to any Detective for emergency
attendance upon a member of his/her immediate family (father, mother, spouse,
child, foster child, sister, brother or other near relatives residing in the Detective’s
household) critically ill and requiring the presence of such Detective. Additional
sick leave may be granted by the Prosecutor if special circumstances so require.

e. If all bereavement leave set forth below in Article 28, F, Bereavement Leave, has
been exhausted, then up to two weeks sick leave may be approved because of death
m the immediate family, as defined in paragraph 4, above.

fl If'the sick leave is not approved by the prosecutor and/or his designee, the time
involved during which the Detective was absent shall be charged to his/her vacation
credit, if any: otherwise, he/she will suffer loss of pay for such time.

g. A detective who does not expect to report for work because of personal iliness or
for any of the reasons included in the definition of sick leave shall notify his/her
immediate superior, or some other person in his/her particular unit, by telephone or
personal message, at the beginning hour of work for his/her position.

Section 7: Unused Sick Leave. A permanent Detective who retires or who dies while
employed by the Warren County Prosecutor’s Office (other than deferred retirement) and
has to his/her credit any eamned and unused accumulated sick leave shall be entitled to
receive supplemental compensation for such earned and unused accumulated sick leave.

' The supplemental compensatioq to be paid shall be computed at the rate of one half of the
eligible Detective’s daily rate of pay for each day of annual compensation received during
the last year of his/her employment prior to the effective date of his/her retirement or death,
provided, however, that no such supplemental compensation shall exceed $14,000.00. This
supplemental compensation shall be paid in a lump sum after the effective date of
retirement or death at the option of the Detective on quarterly dates: January 1, April 1,
July 1, and October 1, with payments beginning on the quarterly date next following the
date of retirement. Prior to October 1, in the year prior to the year of the Detective’s
retirement, a notice must be provided to the employer by the employee of his request as far
as Jump sum or quarterly payments. After October 1, the employer has the option on how
to distribute the funds and not the employee. However, the option remains with the
employee or his estate in the event of work related disability or death.

B. Workmen’s C‘ompenszition Insurance & Sick Leave Injury Insurance

Section 1: The prosecutor and the county agrees to purchase and maintain in force sick
leave tnjury insurance to cover all Detectives for work loss due to injuries received on the

Jjob.

Secton2:  When a Detective is absent on a work related mjury or illness, the Detective
shall retain his/her Worker’s Compensation disability checks and receive in addition
thereto a salary differential from which normal deduction shall be taken. The salary
differential shall be paid during the period that the temporary disability benefits are



recelved and all adjustments shall be made after the Detective returns to work in the event
of an overpayment/underpayment. In this fashion, the Detective shall be able to receive the
Workmen’s Compensation check and the salary differential such that the full salary shall be
paid during this period, but to comply with the IRS and Division of Pension regulations, the
normal withholding shall be taken only on the salary difference.

Section 3:  Sick leave injury will not be charged to the Detective’s sick leave.

Worker’s Compensation and insurance accident reports must be filed with the Progecutor’s
Office in all cases no later than the start of the second work day after the injury occurred, in
case of a fatal or serious injury (one that requires hospitalization) complete the form and
notify the Prosecutor or his designee immediately.

Section 4: The insurance carrier will issue the Workmen’s Compensation checks to the
Detective and prosecutor and/or his designee will issue, to the Detective, the portion
representing the difference between the compensation payment and the Detective’s full
salary.

Section 5: The Prosecutor or the sick leave insurance carrier at their discretion may, at
any time, require the Detective on sick leave injury time to submit to a physical
examination by a physician of the Prosecutor’s or insurance carrier’s choice.

Section 6: If the sick leave injury leave is not approved by the Prosecutor and/or sick
leave insurance carrier after examining ali evidence submitted by the Detective, witnesses,
if requested and required to substantiate the claim and the examining physician, the time
involved during which the Detective was absent shall be charged to his sick leave, if any,
otherwise the Detective shall suffer loss of pay for such time loss.

Section 7: A total amount of up to one year’s compensation shall be paid by the sick
leave injury insurance for work loss caused by an injury received on the job, provided the
aforesaid requirements are complied with.

Section &: A doctor’s certificate authorizing a Detective to return to work shall be
required uporn: returning to work from sick leave injury or receiving Workmen’s
Compensation.

C. Family Leave

Section 1: Detectives covered by this Agreement shall be entitled to family leave as
herein set forth. A Detective shall notify the prosecutor and/or his designee of her
pregnancy as soon as it is medically confirmed, but no later than the end of the third month
of pregnancy without good cause shown. Except for redsons of health and safety or
inability to perform her job, the pregnant Detective shall be permitted to work provided the
attending physician approves and so advises in writing. Such Detective shall be granted an
eamed and accumulated sick leave during the time prior to the expected date of
confinement and for six weeks after the actual date of birth. Additional time beyond the six
weeks shall be granted upon presentation with doctor’s certificates setting forth the
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necessity therefore. Subject to the approval of the Prosecutor and/or his designee, the
Detective may request the family leave without pay in Heu of the use of earned and
accumulated sick Jeave. Leaves of absence may be granted by the Prosecutor and/or his
designee for a period or periods not to exceed a total of one vear from the initial date of
family leave upon written request when accompanied by a doctor’s certificate setting forth
the need therefore. In no event shall family leave extend beyond one year. Detectives
covered by this agreement shall be entitled to all the rights and benefits of the Federal
Family and Medical Leave Act of 1993 and the New Jersey F amily Leave Act.

D. Administrative Personal Leave.

Section 1: Detectives covered by this Agreement shall be entitled to three days of
administrative perscnal leave of absence with pay in each calendar year.

Section 2: Admimistrative personal leave may be used for emergencies, observation of
religious, or other days of celebration (but not holidays as defined herein), personal
business, or other personal affairs such as death in the Detective’s immediate family, but

not limnited thereto,

Section 3: Newly hired Detectives shall be granted one full day administrative leave
after each four calendar months of employment to a maximum of three days during the
remainder of the calendar year in which he/she is employed.

Section 4: Administrative personal leave shall be granted by the Prosecutor and/or his
designee upon request of the Detective and leave shall be scheduled in advance, provided
the request may be granted without interference with the proper conduct of the government
fimetion involved.

Section 5: Such administrative personal leave credit shall not accurmulate. Unused
balance in any year shall be canceiled at the end of the calendar year.

E. Jury Duty

Section 1: Should any Detective be delegated to serve as a juror, he/she shall receive
full pay from the prosecutor’s Office for all time spent on Jury duty less any remuneration
for such service.

Section 2; While a Detective is serving jury duty he/she shall not be required to work
for the Prosecutor and/or his designee during the hours when he/she is on jury daty.

Section 3! Detectives must obtain a certificate from the County Clerk’s Office
certifying their number of days the Detective served on jury duty and submit the certificate

to the Prosecutor’s Office. |
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F. Bereavement Leave

Section 1: The Prosecutor and/or his designee shall provide bereavement leave with
pay not to exceed five (5) working days total per calendar year. Three bereavement days
may be utilized in the case of the death of a first degree relative, as defined below. The
remaining two bereavement leave days may be utilized in the case of the death of either a
first degree relative or a second degree relative as defined below. With regard to second
degree relatives, Detective shall be limited to one bereavement leave day per occurrence.
First degree relatives shall be defined as follows: A Detective’s spouse, children, brothers,
sisters, mother, father, mother-in-law, father-in-law, grandchildren, grandparents, son-in-
law, daughter-in-law or PSSLQ. Additional days may be approved by the Prosecutor
and/or his designee in advance and charged against Administrative Personal Leave. If
administrative personal leave is exhausted, vacation and/or sick may be substituted.

Section 2: Second degree relatives shall be defined as follows: A Detective’s uncle,
aunt, niece, nephew, cousin, sister-in-law or brother-in-law.

Section 3: As soon as possible a Detective shall notify the immediate supervisor of a
death in his/her family, and of his/her need for leave. Notification must be given as in the
case of Sick Leave. Proof of death may be required by the Prosecutor and/or his designee.

G. Military Leave

Section i: A Detective whe.is a member of the National Guard or Naval Military or a
reserve component by any of the Armed Forces of the United States who is required to
undergo annual active duty for training shall be granted leave of absence, with pay, for
such peried. Such leave shall be in addition to regular vacation leave and such pay shall
not be for more than two (2) weeks. Proof of service shall be requested.

Section 2; A Detective who enters upon active duty with the Military or Naval Services
in time of war or emergency shall be granted a leave of absence, without pay, and will
accurnulate seniority during such period of service. A Detective who voluntarily continues
in the military service beyond the time when he/she may be released or who voluntarily re-
enters the Armed Forces or who accepts a regular commission shall be considered as
having abandoned his/her employment and resigned. Upon termination of said service
irom the period of original enlistment, the Detective will be re-employed at the rate of pay
prevailing for work which he/she is assigned at the time of his/her re-employment
previding however, that he/she has not been dishonorably discharged, the job or
comparable job is available, he/she is physically, mentally and emotionally able to perform
such work, and he/she makes written application for reinstatement within mnety {90) days

after discharge.
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H. Leaves Without Pay

Section 1: The grant or denial of a request for leave without pay is discretionary with
the employer. The request must be made in advance and must be recommended by the
employee’s supervisor, with the emplover retaining the ultimate decision making power., A
leave without pay request based upon non-job related medical reasons where 2 physician
has indicated that the employee cannot work, will require the employee to first exhaust
accumulated sick leave. If a leave without pay request is denied, the employee is expected
to report for work. The employee’s absence under such circumstances will be considered
absent without leave (A.W.0.L.) which would give the employer cause for discipline
including discharge.

I. Additional Benefits

Section 1: Benefits will be consistent with existing Federal and State laws at the time
the leave is taken.
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ARTICLE 29

HOLIDAYS

Section {: The legal paid holidays which are recognized holidays for the purpose of
this Agreement are as follows:

New Year’s Day

Martin Luther King’s Birthday

Lincoln’s Birthday

Washington’s Birthday (Third Monday iz February)
Good Friday '

Memorial Day (Last Monday in May)
Independence Day

Labor Day

Columbus Day (Second Monday in October)
Election Day

Veteran’s Day

Thanksgiving Day and the Friday succeeding the same
Christmas Day

Section 2: When holidays set forth herein fall on Saturday or Sunday respectively for
the purposes of this Agreement, said holidays shall be celebrated on Friday or Monday,
based on the schedule provided.by the Warren County Board of Chosen Frecholders, in
regard to Detectives working a five day work schedule. All other Detectives assi gned to
special units shall have said holidays celebrated on the days which they occur for all
purposes including the receiving of holiday pay.

Any Detective working on legally declared holiday(s), shall be paid time and one-half time.
It is the responsibility of the Detective to note heliday pay on their time sheets.

In order to qualify for holiday pay, Detectives must work their scheduled workday
immediately preceding and scheduled workday immediately following the holiday, unless
on excused absence. A leave of absence without pay shall not be considered an excused

absence.

In addition to the aforementioned holidays, the Employer will have the option to grant a
holiday when the President of the United States as Chief Executive of the U.S. declares a
holiday by proclamation or when the Congress of the United States shall pass and declare a
holiday to be legal under the laws of the U.S. or when the Govemnor of the State of New
Jersey shall pass and declare a holiday to be legal under the laws of the State of New

Jersey.
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ARTICLE 30

EDUCATION BENEFITS

Section 1: All employees (Detectives) covered by this Agreement shall be eligible to
receive financial reimbursement for job related, career or personal development courses
such as seminars and continuing education courses which will aid the employee in his/her
employment. The foregoing decision of job-relatedness is discretionary with the
Prosecutor.

Section 2: Reimbursement will be contingent upon:
a. An interested employee who has completed his/her probationary term must submit a

written request for the course work to the Prosecutor and/or his designee for
approval and verification that the funds are available. The employee will be
notified as to the approval or disapproval of his/her application within two (2)
weeks. Within four (4) weeks after completion of the course work, the employee
shall submit to the Prosecutor and/or his designee, certification of successful
completion of the course work on the proper form. Payment will be made to the
employee after approval by the Prosecutor and/or his designee and after the
employee has completed and signed the proper voucher forms.

b. The Detective must maintain a “C” grade or better for an undergraduate course and
a “B” grade or better for a graduate course.

c. Courses shall be taken outside the employee’s normal worling hours and shall not
interfere with the employee’s responsibility of employment.

d. Reimbursement will be the lesser of the actual expenses or the current tuition rate at
Rutgers, the State University of New Jersey. Employees are responsible for their
travel expenses, fees and books.

€. Priority will be given to employees attending colleges within the State of New
Jersey.
f. A maximum of 12 credits per calendar year may be taken by emplovyees,
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Employees must sign a service agreement commitment that they will continue
employment with the Prosecutor’s Office for at least one vear. If the employee
terminates employment before completion of the Agresment, he/she must repay the
Prosecutor’s Office the financial vaiue of the tuition reimbursement that has not
been repaid via the above work commitment.

The amount of ten thousand dollars ($10,000.00) will be appropriated by the
Prosecutor’s Office, for each year of this Agreement. Reimbursement to eligibie
employees will be on a “first come, first serve” basis until such time as the
appropriation is depleted. If the appropriation is not depleted in a given year, &
maximum of five thousand dollars ($5,000) will be carried over to the next calendar

year.
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ARTICLE 31
LAYOFFS

Section 1: Layoffs of detectives for bona fide economic reasons shall be solely at the
discretion of the Prosecutor. However, in making such decisions, he shall initially consider
layoffs on the basis of seniority, beginning with the last hired Detective.

Section 2: In the event a Detective is laid off, he/she shall have first consideration for
re-emaployment at such time that a Detective’s position is again available, with the
understanding that the prosecutor shall make all final decisions as to rehiring.

Section 3: In the event the Detective decides to accept a Detective’s position again,
he/she shall be re-employed with all benefits (including but not limited to rank, seniority,
years of experience, sick leave and vacation) credited to him/her from his/her prior
employment as a Detective within the Warren County Prosecutor’s Office.



ARTICLE 32

SEVERANCE PAY

Section 1: The Prosecutor hereby agrees to pay severance pay in the amount of two
week’s salary to any Detective whose job may be abolished on a permanent basis with the
Prosecutor provided said Detective is not transferred to or absorbed by any county, state or
federal department, agency or program.

.Section 2: Severance pay shall not apply to any detective position that is totally funded
by a grant which has expired and has not been renewed. '
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ARTICLE 33

EMPLOYEE EXPENSES

Section 1: When the employer requires that employees use special equipment such as
rain and safety equipment, these shall be provided and maintained by the Emplover at no
sxpense to the employees.

CLOTHING MAINTENDANCE ALLOWANCE

Section 1: All Detectives shall be entitled to an annual clothing maintenance allowance ,
0f $200.00 in 2000, 2001, 2002 and 2003. The clothing maintenance allowance shall be
paid by separate check in two (2) installments within 45 days of April 1, and within 30
days of October !, with the requirement that the emplovees must serve the full six (6}

month calendar period preceding those dates in order to qualify for payments. The
employee may be required to sign a certification that he/she will spend the money provided

for clothing maintenance, in order to receive the clothing allowance.
Unused clothing maintenance allowances shall not accumulate and be carried into-a
subsequent calendar year. Unused allowances or portions thereof shall be cancelled af the

end of each calendar vear.

Section 2: Clothing Replacement. If an employee’s clothing is torn or otherwise
damaged in the line of duty, said clothing shall be replaced at County expense upon the
presentation of an appropriate receipt and supervisor’s approval.
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ARTICLE 34
VEHICLE AND USE

Section 1: It shall be the obligation of the Detective assigned to a vehicle to keep same
in good operating condition and to see that preventive maintenance is performed
periodically by the County garage or its designee as scheduled by the County garage. Any
costs incurred shall be paid by the Prosecutor.

Section 2: It shall be the responsibility of each Detective to immediately report any
defective vehicle to their inmmediate supervisor and the County garage.,

Section 3: In the event the prosecutor or his designes determines that a vehicle is in
unsafe operating condition, said vehicle shall be removed from service and repaired.

Section 4: It shall be the responsibility of each Detective to immediately report any
accident involving a County vehicle to the proper police authonty and to the Chief of
Detectives as soon as possible if not immediately.

Section 3: Any Detective required to use his/her personal vehicle for employment
related matters shall be compensated at the rate of $.25 per mile. Said Detective must
comply with County Regulations in advance of usage in order to receive compensation.

EMPLOYER AUTOMOBILE INSURANCE
Section 1: The Employer agrees to maintain in full force and effect lability insurance

on all vehicles owned or designated for use by the Emplover. This insurance will provide
for coverage to anyone driving a vehicle owned by the Employer with permission.

Section 2: Employees who do not hold a valid and current drivers license shall not
drive.
Section 3: The employer shall also provide insurance for an umbrella policy over and

above the coverage of an individual empioyee’s private automobile liability insurance
coverage to cover those situations in which an individual (employee) is authorized to use
his/her personal vehicle for any business of the Employer. Authorization for such use is
predicated on the individual maintaining basic automobile insurance and current

registration.
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ARTICLE 35

ON CALL COMPENSATION

Section 1: All Detectives/Detective 1°s are required to be available to answer calls after
hours during their on call week.

Section 24: A Detective may utilize the County vehicle assigned to him/her after hours
for personal use during his/her on call week at the discretion of the Prosecutor.

Section 2B: A Superior Officer may utilize the County vehicle assigned to him/her after
hours for personal use at the discretion of the Prosecutor.

Section 3: It is the responsibility of each Detective assigned a vehicle that his/her
vehicle is properly equipped with the necessary material to function properly when
responding to an assignment either during normal working hours or when assigned as the
on call Detective during non-business hours. Costs for equipment shall be paid by the
Prosecutor.

Section 4: Detectives who are on call for Saturday, Sunday or Holidays as set forth in
this contract will receive an “on call” payment of $40.00 in 2000, $45.00 in 2001, $50.00 in
2002 and §55.00 in 2003 for each Saturday, Sunday or Holiday that the detective is on call.

Section 5: . Superior Officers who are on call for Saturday, Sunday or Holidays as set
forth in this contract will receive “on call” payment of $40.00 in 2000, $45.00 in 2001,
$50.00 in 2002 and $55.00 in 2003 for each Saturday, Sunday or Holiday that the Superior
Officer is on call. It is further understood that the Prosecutor will make every effort
possible so as NOT to have a Superior Officer placed on any “on call” roster.

Ln
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ARTICLE 36
EXPENSES FOR MEALS

Section 1: In the event a Detective 1s assigned to attend any school or in-service-
training requiring overnight stays, his/her expenses for meals shall be paid by the
Prosecutor.

Section 2: Any Detective on extradition duty or assigned duties which prohibit him/her
from being home at such times that a reasonable person would expect to eat breakfast or
supper, the expense for the meal(s) shall be provided by the Prosecutor (such times defined

as after 4:30 p.m. or before 8:30 a.m.)

Section 3: The meal expense allowance as aforementioned shall be provided as
follows:

Breakfast shall be eight (8) dollars per Detective.
(A Continental Breakfast does not constitute a meal and the Detective shall

recerve a total allotment of eight (8) dollars.)
Lunch shall be ten {10) dollars per Detective.

Dinner shall be seventeen (175 dollars per Detective.

Section 4: The Detective mf*ay aggregate allowances for meals up to the eligible amount
or maximum of thirty five ($35.00) dollars per day. Receipts must be supplied for all
reimbursements.



ARTICLE 37
HOURS OF WORK

Section I: It is understood and agreed by the parties hereto that the normal hours of
work in existence at the time of this Agreement for all Detectives unless changed by mutual
consent shall remain in full force and effect for the duration of this Agreement. Either
party reserves the right to request a change in normal working heurs, but no change shall be
made unless mutually agreed to. It is expressly understood that the fore going provisions do
not apply to those circumstances where changes of hours have been held to management

prerogatives.

Section 2: For all Detectives in the Prosecutor’s Office, the workweek shall be forty
(40) hours per week, which shall be scheduled Thursday through Wednesday. Beginning
January 1, 2003, the workweek shall be thirty-seven-and-one-haif (37 72) hours per week,
with no reduction in salary or benefits.

Section 3; The normal eight (8) hour day (7 %2 beginning in 2003) is subject to a flex
time schedule pursuant to a mutual Agreement between the Detective and his/her unit
supervisor. Every effort will be made to cover the following work schedules 8:00 a.m. to
5:00 p.m., 8:30 am. 10 5:30 p.m., or 9:00 a.m. to 6:00 p.oa. (8:00 a.m. to 4:30 p.n., 8:30
& t0 5:00 pm., or 9:00 a.m. to 5:30 p.m. as 0of 2003.) In any given nine (9) hour ( 8 % as
0f 2003) period, the Detective is entitled up to one (1) hour off duty (non-paid hour) for
meals or any part thersof, '—

Section 4: For all Detectives that are members of the Tactical Entry Team, it is agreed
that members will receive an hour for an hour compensation not to exceed eight hours per
month. This will apply only to one monthly training day scheduled for the Tactical Entry
Team or a makeup day heid within that given month for someone who missed the regularly
scheduled training day. Any other training is voluntary, non-compensatory training.
Compensation days for tactical training must be taken within the time prescribed in this
contract. They will not be converted to paid days at the end of the year.



ARTICLE 38
OVERTIME

Section 1: Overtime for the calendar year 2000 will be controlled by the prior
agreements between the detectives and the superior officers and the Warren County
Prosecutor. Effective January 1, 2001, overtime shall be defined as hours or quarter
fractions thereof worked by a detective or detective 1 in excess of an eight (8) day (7 %
beginning in 2003) or forty (40) hours per week (37 % in 2003). Overtime for detectives
above the rank of detective 1 shall be defined as hours or quarter fractions thereof worked
as a result of “call out” of the home. Supervising detectives above the rank of detective 1
shall not ordinarily receive overtime for phone calls taken outside the regular work day
except under extraordinary circamstances with the specific approval of the Prosecutor.
Begmning January 1, 2001, compensation for detectives above the rank of detective 1 for
overtime shall be at the time-and-one-half rate of the highest paid detective/detective 1.
Beginning January 1, 2003, compensation for detectives above the rank of detective 1 for
overtime shall be at the time-and-one-half rate of their own salaries.

Section 2: Overtime payment shall be in the pay period following the pay period n
which the overtime was worked, if time sheets are provided to the Chief Detective or his
designee by 2:00 p.m. of the day following the end of pay period, otherwise overtime will
be paid in the next pay period. When.a pay period ends on a holiday or the holiday occurs
between the end of a pay period and pay day, overtime will be paid in the following

paycheck.

e

Section 3: Additional Hours Worked. All work performed beyond a seven (7) day
work period (40 hours) and all work performed beyond an eight (8) hour day shall be
compensated at a time and one-half rate. Effective from the date of the signing of this
Agreement hours worked over the forty (40) hours in the seven (7) day cycle or in excess
of an eight (8) hour day may be placed in the eraployee’s compensatory time bank or be
taken in paid overtime at the discretion of the employee at the time and one-halfrate. Ifthe
employee elects paid overtime, then the overtime pay shall be incorporated in the pay
period following the complietion of the seven (7) day cycle. Any hours worked over forty
(40) during the seven (7) day work period or in excess of an eight (8) hour day shall accrue
in the compensatory time bank at a time and one-half rate. Said compensatory time must
be used with a ninety (90) day period. No compensatory hours can be banked or taken
during the month of December. Any hours worked during the month of December in
excess of forty (40) hours in a seven (7) day cycle or in excess of an eight (8) hour day will
be paid at a time and one-half rate. Compensatory time accrued as of November 30 of the
contract year may at the employee’s election be paid during the first full pay period of
December or used in the succeeding vear between January 1 and March 31. If the
employee fails to take compensatory days off during that three month period, he/she
forfeits that compensatory time. It is understocd by the parties that the employee can elect
to have part of the compensatory time accrued as of November 30, be paid in cash and part
be deferred to the first quarter of the succeeding year. Should any Detective cease to be a
member of the Prosecutor's Office, regardless of the reason, that Detective shall be paid for



compensatory time accrued, at the time of termination at the rate of pay in effect at the time
the compensatory time was earned. Beginning January 1, 2003, “forty (40) hours” per
work week will become “thirty-seven-and-one-half (37 % ) hours” and eight (8) hours per
work day will be seven-and-one-half (7 %) hours.

Section 4: Call Out: A minimum of two (2) hours overtime shall be paid as a result of
a“call out”. See Art. 3, Sec. 1F for the definition of “call out”. :
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ARTICLE 39
EXTRADITIONS

Section 1: When a Detective is assigned/ordered by the Prosecutor and/or his designes
extradition duty, said Detective shall be paid in accordance with the overtime section for
this Agreement, when they work beyond normal working houss.

Section 2: When a Detective participates iz extradition duty, it is understood that all
extradition expenses, i.e. airline fares, food, car rental, gas, hotel/motel, parking fees, stc
shall be bome by the Prosecutor. It is further understood that meal expenses will be borne
by the prosecutor in accordance with the meal schedule (detailed in Article 36 of this
contract) for those extraditions determined to be 50 miles or greater from Belvidere.



ARTICLE 40

APPLICATION OF SALARY AND BENEFITS

Section 1: Each Detective will receive a salary increment of 4% for the calendar year
2000, retroactive to January 1, 2000.

Section 2: Each Detective will receive a 3.5% salary increment for the calendar year
2001. Each Detective will receive a 3.5% salary increment for the calendar year 2002.
Each Detective will receive a 3.5% salary increment for the calendar year 2003.

Section 3: During any leave of absence without pay that is not covered by Federal
laws, State Iaws or this confract, the Detective’s fringe benefits shall be continued provided
that the cost thereof (normally paid by the Prosecutor/County) is thereafter paid by the
Detective to the insurance carrier through the prosecutor/County unless the Detective is on
an authorized family leave.

Section 4: The employer agrees to maintain a minimum of $2,500.00 pay differential
between the highest paid Detective/Detective 1 and the lowest paid Superior Officer,
namely, the Detective Sergeant. This minimum pay differential shall be maintained
between the highest and lowest paid Superior Officer within each rank covered by this
contract, namely, between Detective Sergeant and Detective Lieutenant, and between
Detective Lieutenant and Detective Captain.

Section 5: A one-time salary adjustment of $1,000.00 will be made to the salaries of
the two (2) lowest paid Sergeants prior to the 3.5% salary increment of January 1, 2001. A
one-time salary adjustment of $800.00 will be made to the salary of the lowest paid
Lieutenant prior to the 3.5% salary increment of January 1, 2001.

Section 6: Fully grant funded Detectives will receive a salary increment as set forth in
this contract effective on the renewal date of that grant provided the money is available
through the grant except where an increment has already been provided.
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ARTICLE 41
PAYROLL DEDUCTION OF UNION DUES

Section 1: The Prosecutor agrees to deduct from the salaries of bargaining unit
members dues to the Union, P.B.A. Local # 331, exclusively as said organization is the
duly certified majority representative for Detectives. Deductions shall be made when
authorized in writing to do so by each employee. Authorization must be in writing and
comply with the provisions of N.J.S.A. 52:14-15.9¢ of the Statutes of New Jersey.
Deductions shall be made in compliance with the law each pay period, and monies
collected, together with a listing of the Detectives shall be transmitted to P.B.A. Local #
331 (checking account maintained at United National Bank, 101 Mansfield Street,
Belvidere, New Jersey 07823) by the fifreenth (15™) day of each month following
collection. The Detective shall indicate in writing to the proper disbursing officer of the
County his/her desire to have any deductions made from his/her salary for the purpose of
paying the union dues. Such disbursing officer shall make such deduction from the
compensation of the detective and the disbursing officer shall transmit the sum so deducted
to the Undon as designated by the Detective in his written request.

Section 2: No other requést for dues deductions for a labor organization shall be
honored or processed by the Prosecutor for any Detective,

Section 3: An authonzation for deduction of mernbership dues i P.B.A. Local # 33
shall be terminated antomatically when a Detective is removed from the payroll of the
Prosecutor. Where a Detective takes a leave of absence without pay for one (1) month or
more during any payroll deduction peried, there shall be no obligation on the part of the
Prosecutor to collect funds from his/her salary during such absence. Upon his/her return to
employment at the termination of his/her leave, the Prosecutor shall continue to deduct
dues from his/her salary in accordance with the payroll deduction agreed upon by the

parties. ’

Section 4: The amount of monthly members dues will be certified by the P.B.A. mn
writing to the Prosecutor, and the amounts so certified will be uniform for all members of

the Union.
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Section 5: A Detective may withdraw dues deductions from the Union on July | of
each year provided, however, that said Detective given notice of withdrawal tc the
Prosecutor thirty (30) days in advance of his/her desire to withdraw. The filing of notice of
withdrawal shall be effective to halt deductions as of the July 1 next succeeding the date on
which notice of withdrawal is filed.

Section 6: The Union shall notify the Prosecutor of any change'in dues structure thirty
(30) days in advance of the requested date of such change. The change shall be reflected in
payroll deduction at the earliest time afier the receipt of the request.

Section 7: The Union will provide the necessary dues deduction forms and will secure
the signatures of its members on the forms and deliver the signed forms to the Prosecutor
and/or his designee. The Union shall indemnify, defend and save the County harmiess
agamnst any and all claims, demands, suits or other forms of liability that shall arise out of,
or by reason of, action taken by the County in reliance upon salary deduction authorization
cards submitted by the Union.
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ARTICLE 42
AGENCY SHOP

Section 1: Any permanent employee in the bargaining unit on the effective date of this
Agreement who does not join the Union within thirty (30) days thereafter, any new
permanent employee who does not join within thirty (30) days of mmitial employment within
the unit, and any permanent employee previcusly emploved within the unit who does not
join within ten (10) days of reentry into employment with the unit shall, as a condition of
cmployment, pay a representation fee to the Union of automatic payroll deduction. The
representation fee shall be in an amount equal to eighty five (85%) of the regular Union
membership dues, fees and assessments. The Union’s entitlement to the representation fee
shall continue beyond the termination date of this Agreement so long as the Union remains.
the majority representative of the employees in the unit, provided that no modification is
made in this provision by a successor agreement between the union and the employer.

Section 2: The Union agrees that it will indemnify and save harmless the County
against any and all actions, claims, demands, process or expenses (including reasonable
attorneys’ fees) in any matter resulting from action taken by the County at the request of

the Union under this Article.



ARTICLE 43

INVESTIGATOR STEP SYSTEM
DEFINED

Section 1: Newly hired Detectives shall be placed on a six {6) month probationary
period instituted to learn and acquire office policy and. procedures. The six-month
probationary period does not include time spent at the academy, only time spent within the
office.

Section 2: During the six (6) month probationary period, the step system does not
apply. Upon successful completion of the probationary period he/she will automatically

fall into the step system.

Section 3: Definition of Law Enforcement experience — includes experience in
Municipal, Prosecutor’s Office, State Police and Federal Law Enforcement Agencies.
Other forms of experience may be considered optional at the discretion of the Prosecutor.
Placement within a Range in any step is within the complete discretion of the Prosecutor.

Section 4: Years of experience is determined by taking the January of the following
year after graduation date of a certified training academy.

MERIT PROGRAM - In addition to the automatic increase, the Prosecutor may use
discretion and award performange or incentive pay.
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ARTICLE 44

DETECTIVE STEP SYSTEM
2000 - 2003

DETECTIVE 1 RANGE OF $52,000 TO $66,000
(PROMOTIONAL POSITION)
DETECTIVE
30 gTEP RANGE OF $47,000 TO $64,000
(OVER 8 YEARS LAW ENFORCEMENT EXPERIENCE)
DETECTIVE
2N gTED RANGE OF $42,000 TO $54,000
(BETWEEN 4 YEARS - 8§ YEARS LAW ENFORCEMENT EXPERIENCE)
DETECTIVE
1’T STEP RANGE OF $37,000 - $48,000

(0-4 YEARS LAW ENFORCEMENT EXPERIENCE)

Anytime a Detective is moved from one range to another range, his/her salary will not
decrease. “

ir3
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ARTICLE 45
FULLY BARGAINED PROVISIONS

Section 1: This Agreement represents and incorporates the complete and final
understanding and settlement by the parties of all negotiable issues which were or could
have beer the subject of collective negotiations. The parties acknowledge that during the
negotiations that resulted in this Agreement, each had the unlimited right and opportunity
to make demands and proposals with respect to any subject or matter not removed by law
in the area of collective negotiations, and that the understanding and Agreements arrived at
by the parties after the exercise of that right and opportunity are set forth in this Agreement,

Section 2: Therefore, the Prosecutor and the P.B.A. for the life of this agreement, each
voluntarily and wnqualifiedly waives the right, and each agrees that the other shall not be
obligated to, bargain or negotiate with respect to any subject or matter not specifically
referred to or covered in this Agreement, even though such subjects or matters may not
have been within the knowledge or contemplation of either or both parties at the time they

negotiated or signed this Agreement.

Section 3: Nothing herein shall infer that this Agreement will be altered or modified in
whole or in part during the life of this Agreement without the express mutual consent of

both bargaining parties.
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ARTICLE 46
TERMS OF AGREEMENT

Except as otherwise provided herein, the terms and effects of this Agreement shall be in
full force commencing January 1, 2000, and shall remain in effect and full force through
December 31, 2003. :

A written notice to terminate or modify this Agreement is required to be given at least sixty
(60} days prior to December 31, 2003.

IN WITNESS WHEREOF, the Prosecutor and the P.B.A. have caused this Agreement to
be signed by their duly authorized representatives as Gf the 755 % day -Of;‘c/}éé 2 ,
2001 | "'”"2

PROSECUTOR OF WARREN COUNTY POLICEMEN’S BENEVOLENT
ASSOCIATION LOCAL # 331

@jlaky ¥ é) ; Presi ; /
/ %@b@/%
Vice President f
%ﬁ’ /// é/ﬂ%f%
Secretary / Jé/

We acknowledge receipt of this contract.

John DiMaio Steve Marvin
Freeholder Director County Administrate

pate:_2/ 1] o
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i
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EXHIBIT "A"
i 44 - 1

A, All stiiplovees afar three {3) full calendar months of continuous service are efigibie
for hespitalization, major medical bemefits, dental benefics and prestription benefire in
- a.x‘:ﬁﬂrd&uqe with :hf_:‘_P-}m: Design recomnmended by the Warren County Health Care Task
Fores, as revised - through negotiations: betweer the County and AFSCME Local 67
Supervifers reflected in the Memorandum of Agreement dated February 4, 2800, through
negotiations betwesirthe Co unty and Warren County Public Health Nursing, CWA Local
1071 réﬁemsfi n their Memorandum of Agresment dated March 28,2000, nd through
negetiations beryesn the County and AFSEME Loca] 3287 reflected in their Memorandum
of Agresment dared Degermber 5, 2000. The foregoing documents are incorporated herein
by referencer -initia] implementation of ta new Plan Design for emplovess covered by this
es) occwrred on or aboit May [, 2000. Implementation of -
the December 5, 2000 Memorandum of Agreemient referred -

Agreement (and dther emplove
additiong) revisions PUTSUART 1o
implemented for the employess
j :

w0 abave, shall ceeur at saeh time as thése ravisionsiare

- covered by said Memorafidum of Agregment”,
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EXHIBIT "a"

“ALAl &mpioveas af‘ar three {3) ﬁzH ca}gndc.r monﬂh of continuous servics are ef Haible
for {zc:}smtam,xtzon -major medical benefits, dental benefits and prescription benefirs in.
-accordance with the Plan Design reconunended by thd Warren County Health Care T’*r’*
- Foree, as revised. zbrcuorn negotiations: batween the County and AFSCM“F? Local 7]
, “fg.zperwsnrs reflectad in the ] Memorandum of %rr-e“mem dared Fﬂbmane* 4, EGOG through
uswtzamnﬁ bf:tweexrme County and Warren Counry Public Health Nur—*snv "CWA Local

1Q71 reft feetad in their Memiorandum of Awaﬁmeﬂt dated March 28 ?’D{}G and through
negetiations be*w&-‘n the County and AFSCME Loeal 3 ﬁ37 reflected in their Memaz’an"?um
of Agreement dared E}qg:mnber 35,2000, The foregoing documents are incorporated herein
by reference -Iniaf melemenmtmn of the new Plan DESJQII for emplovess covered by this

Agresment (and other employess) oceurred on or aboir May 1, 2000 lﬁz:np!eme ntation of -
additional revisions pursuant 1o the December 2, 2000 Memomndum of Agreemient referred -

to above, shail oceur at such time as those revzsmns are implemented for the employecs
+ i
. covered by said Memoraridum of Asrreemen £ ;
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VEMORANDUM OF AGREEMENT

The regotiating teams for Warren Comaty and ﬁjQC?viE Local 671 Supervisors -
Union have agreed upon the 1o Howing during health care reopener negotiations: The _
Plan Design recormmended by the Health Care Task Force and aprroved by the i
Freeholders, as revised per the attached Summary Shest. Subject o union memnbership
ratification, and Fresholder approval Both negotiating teams agres 10 recomrmend

approval and ratfication

Negg O“'T‘m ~ | ‘ Co .
*'rjrCo lﬁa\

7@\ h o L&/&Qw
Dzmd Wallace

Nego‘aaim,_ ’Te:am_ Y

..03“‘{311 Saeate L y

/@* W/W? T

Datvm ©Miedzkowsid

*“ﬂ%"\\«\mm

teve Loop&

b 1
%ﬂ//:
“Warren Dilts -
-7 fQZz- o _Z .
T b AL Ty
P, 7 -

=" Pani Mercatons .
Dated- . February 4, 2000



. '
TN

s

SUMMARY OF HEALTHECARE ISSUES

Lhe following items have been discussed and mMy agresd to by the AFSCME supervisors

and management.

Dental Rates: M.anagemeat agrees to inclade language mn contract re garding dental plan,
. Language would refer to! . county dental policy for specific plan enfitlements and programs
based on agresd upon terhs (i.e.: dental contribution discounts, section 125 pre tax deferrais,
& or 12 month waiting period for levels III and IV of Plan [T, “Delita Premier”). Language to
melnde definitions of all four stages of treatrhent. Both parties agres to accept rate changes
made by Delta Deptal where required dummg the term of this agresment.  Further, both
parties agree to. a $1000 maximum amount paysble ampually under each of the first three
levals of service with a once only Hfetime max of $1000 for Level IV orthodontics. These

maxirmns are renewed sm‘_malfy.

~ Both Union and :na:la.aement agres to the new rates illustrated on the attached 1/26/2000
DeiLa Dental rate chart. These rates are mcr[.swe of discounts iHusizated for 6 month and 12

month waiting perods.

s Prescrintion Co-pav: Un_or and mama:ﬂme“t agree 10 & $3/86 co-pay on all prescripHon

medication. . ; o

- 2l

15

e Plag T1, In Netwirk
$100/8200 in network out of pocket maximum, manaberment proposes as a

a $300/3600 owm C“F Doc,ge** maximurn,  reduced ﬁom the inthal propesal oz $400/31200

)

Out ofPocket Maximum: In response to union’s request for a
fair compromise,

THAXIITIII Tropose =d ﬁarher - : y
ey .

Plan B, Owut -of Netwerk Out of Pocket Maximum.: Union and management agree to

reduce out of pocket maximum Fom $1 GGO per emmoye o §800 per employes and 32400

per tamily. : i

t . . .
Plan IT, Out of Network Referral: Union and managemert agree that a referral made by an
in network physician to an owt of network specialist be considered as ad in network cost,

only if the referring physician certifies that he verified with the carrier that thers is no in-
network: physician to handle the employee’s medical nesds.

Plan IT, Tn/Qut of Network Contribution: Uniod and management agres on smmual
commbutions of $liermployes, $1.50/employes + children, $2/emmloyee + spousg. and
32.50/family. This contribution sha._ be a one-time deduction from first full pay of new

corftract/ calendar year.

Retiress: Union and management agree that the Fghts of current refirees are non-negotiable

be handled by management admimistratively. As-to firfire retirees, those who mest the
critena of Article 12 paragraph B will be enfitled to medical benefits as described in the
confract in sffect at the time they retire, subject to any changes that may be thereaffer-



negotiated. Those who do not meet the crteria of the Article 12 paragraph B and who Der
past practice have besn permitted to purchase confinued coverage will be enritied 10 do s

upen retirement.
Emploves Contribution, Plan I, Comprehensive Plan: Union and management agree on
the following contribution schedule for enrollment in Plan I, comprehensive pian. Employes,
1.5% monthiy salary, employee + children, 2% of monthly salary, employee + spouse, 4% of
monihly salary and family, 5% of monthly salary. - '

. ; - »

Chiropractic Network: Union and management agree to wutilize the ACN Chiropractic

network for the first year of the contract. Supervisors request to review network and related.
services at the end of confract year to determmine service effectiveness. Management has
provided the atfached updated network map illusitating comtracted providers recruited by
ACN and pending providers. ' : o
“We Too” Clanse: Union and management both agres to 2 “we too” clinse o be included in.
language 'in the contract under healthcare benefifts.  Both parties agree that should =
subsequent bargaiming umit megotate better healthcare benefits than those mutnally agreed
be passed along to the supervisors wnion

opon herstofore, that those increased benefits
membership. o - ;

Plar IT, Mon Network Deductibles: Union and management mutually ‘agree that the Plen 1]
non detwork deductibles be established at $250/3500 per covered individual.

1
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‘ome of ifs bargaining tmits.

MEMORANDUM OF AGREEMENT

I :
L The W:m‘en County Prosecutor and Commumications Workers of America, AFT -
(IO, Local 1032 have resolved their bealth care reopéner negotiations pursuant to Arficle
14, Section 7 of their 1998-199% coliective negotiations agreement. The agresmen;
reached under said reopener, set forth below, has besn approved by the Prasecutor and
has béen ratified by the membership of CWA Local 1032. The agreement 1s as follows:
These parties have reached the identical health care reopener negotiations agreement as

was rffached by Wamen County and Warren Cownty Public Health Nugsing, CWA Lacal
1871 m their health care reopener negotiations, as set forth in theéir March 28, 2000.

Memoraudlml of Agreement (4 pages), a copy of which is attached hersto and
mcorporated herein by reference. The Prosecutor expressly reaffirms his willingness to
henor the “we to0” clause set forth in the attachment “pursufn to which he will extend to
Tibeal 1032 amyy betier healthcare benefits i‘h@t may be negotiated by Warren Comty with

! . ' .
' . N

WARREN COUNTY PROSECUTOR’S OFFICE  COMMUNICATION WORKERS OF AMERICA
-' ' (AFL-CIO) : : ﬁ
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SUMMARY OF EEALTHCARE ISSTES

o
L.

uy ﬁ‘le Public Tlalﬂz \m‘f

The %ollowing items have been discussed and mrtuslly agresd to
CWA 1071 and mazagammt

Dental Rates: Mamcammr a__aﬂs o includa mca&ga In conract reganding demtal plan,
Langnage would refer to coumy demsal policy for spezific plen extitlements and progrants
based on agreed upen teams (e dental confrbution discoursy, seefion 125 ore m deferrals,
§ or 12 momth watting ng peried for levels I and TV of 'PlanBI, “Dalta Framier™ . Lamgnags o,
incinde definffions of all four stages of tremiment. Bath parties agres to accept mie changes
ad durns the term of m.s agrsament.  Further, both |

made by Delfa Dental where reqgars _
paries ggres to a $1060 mmaximimm amount payable anomally under each of the frst fhres

e with 4 anes oply [Rum 2 mex af 31008 fnr Leval LV* G‘:hcamn}:_-:c&. Thegs

i — =

lervels of servics
mELImmS are rmewed anmza‘ly o
Both Union and management agges o the new ratss Tlusiestad on the afiached sheet sntitied
ACENDA ITEM IV - Hendownt. These rates are melesies of discommts ﬂh.s*maa or § month 1
and 12 mopth ‘mmng nerads ’ : : ) o

» F“esz:mimn Copy: Union end mamgmmt sgres to o 53/%8 co—;::av on &li prescription

medication. :
{

Plan TI. Tn Metwork Ount of Pocker menm Iz response to umion’s request for 2 )

$100/5200 in natwork: ont of pockst makimim, matagement TIoposes a% a fr cqm::m._zsu, f
‘2 B300/8800 ot m pocket mErm, Aaauc:d mm the imrial Bxamsm of $400/31280 -

mﬁ”ﬂm PI'{}_‘BCSE sariier,

Plan I Owr of Network {}u* of ?acsmr Mmm;_mh Updon and rr*w*““ﬂ'fml&n:. agree o
reduce out of pocker madwmm Fom-§1000 per employes to $806 per u-nlovaﬁ aod, 32400
i,.& fanmily, ms:c:ﬂz:t that for exmployess earming less Than $20,000.00 per ammum the oot of

pocket menchrarm will be 5400 per mpmye.., znd $1200 per 1:3:::1_ Y.

!

Ptan TL Our of Netwark Referrai- Trbon and manggement agren that a referal made by an
In network physician to an ont of netwark sm:mhst be considered as &o in Detwork cost
oy i the referving physician cartifies ther he verifed with the carder that thers is no -
network phrysician o handle the em:mveﬂ 5 medzml neads *l .

JEE—

uaﬁmﬁﬁm Unicr ‘and mETASEIMEN agres on awiual
§1.50/employes + &hildren, $2/emploves + spouss and
one:«m., dm!.c..mn Fom Frst fall pay of new

*  Pigy 7T ‘i‘ejf’ni af ‘%e'warl.

conributions of $1/ewmploves,
:?:2 Bamily, This compibotion shall bara

e Bl

Union axd managsment %E“ii‘“ t.*rr:: m ﬂ'v'b of crgzent refitoss oe mnaegcm
t adorimistratively, As oy fixtare retiress, those Whe mest the
dical bemeifts ax described I the

*  Retiress: T
tobs,ﬂaum::ﬁ%ym
e of Artdcls E*Dﬁlﬁmmﬁﬂbuw ded t0 me
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g the time rhs:f retirs; subiect 10 oy chenges thet mey be theresfer

comirael in efest
negotiaiesd, Those who do not mesr the eriteria of the Amm& 14 paragraph B and who per

past practios havs be&n perrtfed o ar:z;.zs& cczﬁmma mvara..f: will he entitled a da sp
menmmmi. o s N

Hwnlowoe {Zsmmnmﬁm Plap 1, dmnrenanswa Pian Urdon and mensgement agres on
;...e. llowing somimibetion sehede ﬁ':zr errollment fnePlan T, comprahensive plan ’:m?mf;a

1.5% mozthly salary, employes + chtidren, 2% of monthiy sakory, e:m:mye& + Spomss, 4% of

mo.ﬁh,.y salary end family, 3 5% of monthly salary.

i’iﬁmnmx:ﬁn Metwork 'U:r:icm and managsment ggree 10 wilize the ACN Chiropesctic
first yaar of e C‘*‘;..I:"a_(:t. Supervisors reguest o mview nerwork and related
effectiveness. Managemem has

netwark fop the gt
services at-the end of contrast fear m determine v&zw:
provided the atfached Tmm Provider List, .

“We Too” Clange Lm{m anﬂmm&:am&ﬂ: L,L‘Jdl aﬁ":&“ :m 2 S tuo" dewse to e e ‘a.a\.*.. n

lax:ﬂnage i the c;,mr;:c* under. healihears benefis, - BDL parties egrse twt should 3 -

*msaqm bargaining it regotiate better healthg ure benedits than these minally agresd
“upen herstofors, ﬁ:ﬁi these increased bemefiis e ‘passed alomg to the supervisors wden

S

<
T

Plap I, Dutaf I*ﬂw:;rh ﬁemm::fbfes. UIL{)II anti mag;mw mutuslly agres that the "f’lrm
I our of metwork dedandbles be Jﬂaﬂ&;zeﬁ atd Ofﬁj Gﬁ u&r goverad mmwczuai

v

Plon 1T ¥ Metworg Hﬂsmmi Servicss: i;v’mnsva ﬁﬂsmm serviess hav& Besn as.mmvefi
- through the prE-c =rification roesdutes, all services nrs**’azme” v all pz:hww s I conmertion

therewith shall be deemed In petwork: servicss,
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Emploayes

Ermploves with Childrem
meme“ with Spouse:
Farnily

FPlan 0 - PPE Blare:

Limion andd Management am o gl ﬂﬁm‘nmmms mxrm
Frct  7ETD cc?rw;::cf/ ‘_zzmm-*rg,“

j:m%_ﬁﬁ"f pzzyaj'

mzzmvew
 Employes with Childram:
Erployes with Spouae

x ﬁ% of menfhly gals:

. 2% of monthiy sala:g
4%, of mcn.hq’ salaxy
5%:cf monthly szlary

1 ke a ore-tima deduction
Tha cc.mﬁ& f=; '

Sl.ﬁﬁ .

Fomile: B
- Delig Denial Monthly Coniri

- Ll :’.‘a?rm. zr Progrom Plam

:*
" Brrrplaoiwee:
lfmpimreb pius 1 dependent

Employes plus 2 depeudenis:

P -
DelaPromier ngnm: Pign Il
: E..::ibyaw :

Emploves pius | dependent:
::mnl‘b?&‘- pius 2 aewxxd;mm_

H

ﬁéﬁ:ﬂr&:ﬁw Program Plan I
mylayeﬂc

Exmployes plos L dependent
Employes plus 2 dependenin

’*Jn cardribution myuired - §6.80 paid by arnplnyec

3 139 (51762 - 36.80)
Szilf’{} (527.50 - $6.20)

Yo i
T

-

‘s.:z ﬁliﬁ? (5719 87 - $6.80 paid by emplayer)
§35,15 (551,55 - $6:80)

| $47.05 (35535 - 56.80)

Cor

‘F19.03 (328.05 - §8.20 :,,:ai;i by employer)
- £34.30 (BE1.50 - $8.500) ‘
BEZAS (565.49 - 36.80)
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JOEN G. TAKY
Prosecuior

b FRANX J. BUCSI

First Assistant Prosecutor

OFFICE OF THE PROSECUTOR __
Gourthouse, Second Street V! Fil 2
Belividere, New Jersey 07823

Phone: (908) 475-6275 : : -
Fax:  (908) 475-5286 : ‘ DAVID W. HEATER.

’ ' - Chief of Derfecrives
County of Warren

.Decemmber 27, 2000

Steve Marvin _
Warren County Administrator
- Dumont Administration Building
165 CR 519 Scuth
Beiﬁdez:e NI 07823

RE:  Renewal of PBA Local #331 Contract
Dear M. Marvin: . T | S )

Enclosed please find a Memorandum of Agreement Signed by the PBA

representatives end myself regarding the renewal of the aforementioned contract for four

(4) years. - }

I will be available to discuss this memorandum with the Board of Chosen
Freeholders this evening, Wednesday, December 27, 2000.

If you have any questions, please feel fres to contactme.
' - i

Very truly yours

\

/
omy

Prosecutor

Ji:ah
Encl. -
Cc: Ann Stone, Fresholder Director -
' James DeBosh, Fresholder Deputy Director
Jobn DiMaio, Frechelder '



‘Belvidere, New Jersey 07823

JOHN 6. LAKY

Proseciutor .

- FRANK 1. BUCSY

OFFICE OF THE PROSECUTOR
Courthouse, Second Sireat

Phone: (908) 475-6275 : - - _ First Assistans Prosecuzor
Fax: (908} 475-5286 , _ , DAVID W. HEATER
. . ) . Chief of Detectives

County of Warren

- . .

December 26, 2000

Det. Amy Dugan, President

Det Sgt. Stephen Speirs
PBA:Local #337

Warren County Prosecutor’s Office
Belvidere, New Jersey 07823

Re: Warren County Prosecutor
~and— :
PBA I_oca.l #3 - ' ' '

Dear Det. Dugan and Det. Sgt, Spezrs

Duxsuant' to our discussions on December 22, 2000, this will set forth the terms of
the seftlement the parties have reached: ' : '

1. Arncle 46 - the term of the new agreement 1s four years (January 1, 2000
tbrou._h Decembm 31, 2003).

2. Jhe language changes to the prior Agreement between the County

Prosecutor of Warren County and the Detecnves of Policemen’s
Benevolent Association Local # 331 contained in the October 25; 1999
proposal of the Warren: County Prosecutor are approved as follows:
Preamble at page 4; Ast. 1, Sec. | at page 5; Art. 7, Number 11 and new
paragraph after Number 15 at pages 12-13; Art. 10, Sec. 4 at page 16; Art.
11'B, Sec. 1 and Sec. 4 at pagel8; Art.-12, Step Two at page 22; Ast. 18 af
Se;c 1 and Sec. 2 at page 28; Art. 25, Sec. 3, Sec. 5, 'and Sec. 6 at pages 36
and 37; Art. 27, Sec. 2 and Sec. 4 at page 39 Art. 284, Sec. 6¢cand fe,
See. 7, and 728G, Sec. 2 at pages 41-47; Art. 29, Sec. 2 at page 48; Art.3
Clothmg Maintenance Allowance, Sec. 1 at page 53; Art. 34, T%:I}:_plo;yfar
Automobile Insurance, Sec. 1 at page 54; Art. 35, Sec. 3 at page 55; Art.
37, Sec. 4 at page 57, Art. 43, Sec 1 atpage 65.

Article 2 — Sections 2 is revised so that the definition of “detective”
Inciudes Detective, Detective I, Detective Sergeant, Deiective Lieutenant,
and Detective Captain. Section 3 is revised to state that the title of

(SN
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increases to $45 in 2001, $50'in 2002, and $55 m 2003.

Detective does not include supervisory personnel above the rank of
Detective Captain.

Article 23 — revise that the annual longevity payment will be equd to one
half of a percent ((5%) apon the cornpletion of five years of service
through ten years of service and to one percent (1%) upon the completion
of 10 years of service and thereafter. In addition, add & negotiations re-

* opener in the event Warren County and one of its bargaining units agrees
. to provide a loncewry benefit that is supenor to ‘f}_us unit’s current o

Ionﬂewty oeneﬁt

Article 25 —revise Section 1 fo be the identical health care agreement as
wes reached by Warren County and AFSCME Rank and File, a copy of
which will be attached hereto and incorporated hersin by reference. The

Prosecutor expressly reaffirms his willingness to honor the “we t00”
clause set forth m this document, pursuant to which he will extend to
Local 331 any better healthcars benefits that may be negotiated by Warren

County with one of its bargammc units.

Article 30 - revise Section 2f to a maximum of 12 credits per calendar
year. Revise SectionZh to the amount of ten thousand doilars ($10,000)
and to state that if the appropriation is not depleted in a given year
{including any residue left over from a prior year), a maximum of & nve
thousand dollars ($5,000) will be carried over to_the next calendar vear.

Article 32 —revise to add “Sec. 2. Severance pay shall not apply to any
detective positicn that is totally funded by a grant which hag expired and

has not besn renewed.” f

Article 35 —revise that the on call payment remains at $40 m 2000 and .

i
Article 37 — revise that the work week for Detectives n ihe Prosecutor’s
Office shall be 37 % hours per week beginning in the calendar year 2003,

The normal work day as of January 1, 2003 will be 7 ¥ hours. Normal
work hours, including flex time, will remain as at present per Article 37.

Article 38 —revise that effective January 1, 2001 overtime shall be defined
as hours or gquarter ractions thersof worked by a detective or detactwe Tim

excess of an & hour day (7 14 beginning in 2003) or 40 hours per week |
(37% in 2003). Overtime for detectives above the rank of detective and

- detective I shail be defined as hours or quarter fractions thereof worked as

a nsait of “cali out” cf the home. Supervising detectives above the rank
detective I shall not ordinarily receive overtime for phone calls taken
outside the regular workday except under extracrdinary circumstances
with the specific approval of the Prosecutor. Compensation for detectives
above the rank of detective I shall be ar the time and ons half rate of the -

highest paid datective I beginming January 1, 2001 and at a time and.one




- half rate of their own salaries begimning January 1, 2003, A minimum of
two hours overtime shall be paid as a result of a “call cut”, Section 4 is
deleted. Article 3 will be revised to add Sec. 1E as follows: “The term
‘call out’ means any péz-iod of time for which ar off duty detective is
authorized t oy a superior to respond to a scene of an investigation or other -

assignment.”

il. Article 39 - revise Sec. 1 by delsting the ?anguace ‘covering the forty (40)
hour work week, seven (7) day work cycle”. -

12. Article 40 — revise sections 4, 5 and 6 to provide a wage increase for sach
detective as follows: 4% retroactive to J anuary 1, 2000 for the calendar
year 2000, 31/2% for the calendar years 2001 200 ,and 2003, See. 7is |
deleted. The provisions on merit raises are deleted Art. 43, Sec, 7 of the
present Superior Officer Contract is added as a new section under this Art.
40. In order to comply with this provision, the two lowest paid sergeants
will receive a one-time salary adjustment of $1,000.00 and the lowest paid
Lieutenant will receive a one-time salary adjustment of $800.00 priorto

the 3'%2 % salary increment of fanuary 1, 2001,

13, Article 27 ~revise Seg. I to be Sec. 1A, Add Sec. 1B, which will be
| identical to Art. 27, Sec. 1 of the present Superior Officers’ Agreement.
My signature below rupresema approval of the fi Loreggmg settlement terms. Please
mmdicate acceptance by the PBA Local 331 by signing and dating where indicated
below and retuming the enciosed extra copy of this letter to me. The final
language of the contract will be by mutual agresment of the parties.

'f

Very u'u_'tv yo 1

%&G Lakyﬂ'/X

“Warren County Prbsecutor

Accepted on behalf of PBA Local 331

i

I : i
| Det.(\Amyﬁﬁ%gan, President ] | ) ,

. _‘ o
Date: o /” ol ?{/ SN






